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Employee-Management Committee

DATE: Thursday, July 09, 2020
TIME: 11:00 am
PLACE: *This meeting will be held via teleconference only.

Pursuant to Governor Sisolak's March 22, 2020 Declaration of Emergency Directive 006,
requirement contained in NRS 241.023(1)(b) that there be a physical location designated for
meetings of public bodies where members of the public are permitted to attend and participate is
suspended in order to mitigate the possible exposure or transmission of COVID-19 (Coronavirus).
Accordingly, this hearing will be conducted remotely. Anyone planning to participate in the
EMC hearing must click here. If not already registered with Microsoft Teams, select “Join
on the web instead”. Participants already registered with Microsoft Teams select “Launch
it now”.

*Meeting materials are available on the Division of Human Resource Management’s website at:
http://hr.nv.gov/Boards/Employee-Management/Employee-Management Committee -

Meetings/

AGENDA
1. Call To Order

2. Public Comment No vote or action may be taken upon a matter raised during public
comment until the matter itself has been specifically included on an agenda as an item upon
which action may be taken. Comments will be limited to five minutes per person, and persons
making comment will be asked to begin by stating their name for the record.

3. Committee introductions and meeting overview and/or updates....For discussion only.

4. AdOPLion OF AQENUA.......cceiiiiiieieere e For possible action.

5. Approval of Minutes for May 2, 2019..........cccccooveiiiiieiiecee e, For possible action.

6. Approval of Minutes for May 16, 2019..........cccoceviiinenineniseeeee, For possible action.


http://www.hr.nv.gov/
https://teams.microsoft.com/l/meetup-join/19%3a50224374ee7b4791afc28a55fc0d545d%40thread.skype/1593554131185?context=%7b%22Tid%22%3a%22e4a340e6-b89e-4e68-8eaa-1544d2703980%22%2c%22Oid%22%3a%226414b7e9-57b8-4303-bd7d-bdce5f2bae70%22%7d
http://hr.nv.gov/Boards/Employee-Management/Employee-Management_Committee_-_Meetings/
http://hr.nv.gov/Boards/Employee-Management/Employee-Management_Committee_-_Meetings/
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10.

11.

12.

13.

14.

15.

16.

Approval of Minutes for May 30, 2019..........ccccecvevvvieiieeie e For possible action.
Approval of Minutes for June 20, 2019 ..., For possible action.
Approval of Minutes for August 29, 2019.........ccccccvveveeveieece e For possible action.
Approval of Minutes for October 3, 2019 ..., For possible action.
Approval of Minutes for November 7, 2019..........cccccevveveieeivecnee For possible action.

Discussion and possible action related to Grievance #6898 Jesse Haines, Department of
(@0 g ¢=Tox 1 0] o LS LSRR Possible action may
include reviewing the request for consideration to determine if the grievance can
be answered without a hearing, if the matter is based upon an EMC’s previous

decision or does not fall within the EMC’s jurisdiction.

Discussion and possible action related to Grievance #7032 Michael Dante, Department
OF COFTECTIONS ...ttt Possible action may
include reviewing the request for consideration to determine if the grievance can
be answered without a hearing, if the matter is based upon an EMC’s previous

decision or does not fall within the EMC’s jurisdiction.

Discussion and possible action related to Grievance #7067 Jeffery Holz, Department of
COITECTIONS ...ttt Possible action may
include reviewing the request for consideration to determine if the grievance can
be answered without a hearing, if the matter is based upon an EMC’s previous

decision or does not fall within the EMC’s jurisdiction.

Public Comment No vote or action may be taken upon a matter raised during public comment
until the matter itself has been specifically included on an agenda as an item upon which
action may be taken. Comments will be limited to five minutes per person, and persons
making comment will be asked to begin by stating their name for the record.

Adjournment The Employee-Management Committee may address agenda items out of
sequence to accommodate persons appearing before the Committee or to aid the efficiency or
effectiveness of the meeting at the Chair’s discretion. The Committee may combine two or
more agenda items for consideration, remove an item from the agenda, or delay discussion
relating to an item on the agenda at any time.

Notices have been posted on the Division of Human Resource Management’s website
www.hr.nv.gov; the Nevada Public Notice website http://notice.nv.gov .



http://www.hr.nv.gov/
http://notice.nv.gov/

